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Executive Registry

MEMORANDUM FOR: Director of Central Intelligence DD/

VIA: Deputy Director for Administration FIIB

FROM: F. W. M. Janney -
Director of Personnel

SUBJECT : Nominations of Candidates for the FY-1979
Public Service Awards Program (U)

1. (U) Action Requested: That you approve the candidates to be
nominated for the FY-197/9 Public Service Awards Program.

2. (U) Background: A number of Public Service Awards have been
established to provide honor and recognition to individuals who have dis-
tinguished themselves in Government service. These award programs offer
the Agency an opportunity to publicly acknowledge the accomplishments of
its most deserving employees. Attached is a booklet which describes these

awards and lists past Agency nominees together with recent award winners. svesm—
=)
In order to insure that qualified candidates are not overlooked § E
and to provide for a coordinated review, the Office of Personnel annually ar
requests that the Career Services consider carefully all of their members ;\ =
and encourages the submission of nominations. The combined list of nominees N Y
is subsequently reviewed by the Honor and Merit Awards Board and forwarded N g
to you for final decision.

3. (U/AIUO) Staff Position: The Honor and Merit Awards Board has
reviewed the Career Service nominations for FY-1979 and agreed that the
following individuals should be considered for the awards indicated.

Name _Office Award
25X1Al OLC Justice Tom C. Clark Award
ISAS/DDA Bverette O. Alldredge Award
John F. Blake DD/A National Civil Service League Award
25X1A _ NFAC Arthur S. Flemming Awards
NFAC Federal Woman's Award

Biographic profiles of these individuals are attached for informa-
tion purposes.
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In addition to the above listed candidates,—of
the DDO and of the OLC were nominated for the Federal Retiree
of the Year Award. 1t was the opinion of the Honor and Merit Awards Board

that selection of a candidate for this award should be postponed until
later in the calendar year in order to also consider those employees who
may retire within the next four or five months.

There are 12 awards for which nominations were not submitted for
FY-1979. These awards are generally for performance in fields of activity
in which Agency employment does not provide appropriate background; for
example, the Rockefeller Public Service Award for outstanding contributions
to the improvement of American society in particular problem areas. Others,
while generically covering types of work performed in the Agency (e.g.,
personnel, printing, finance), are directed to broader public achievements
than Agency service allows.

4. (U) Recommendation: It is recommended that you approve the
nominations indicated in paragraph 3 above and that consideration of
candidates for the Federal Retiree of the Year Award be deferred until
November 1978.

o8 e b ST
P bl

{c
F. W. M. Janney

Atts

/s/ Stansfield Turner
APPROVED: :

Director of Central Intelligence DATE: 4 9 AUG 1978

DISAPPROVED: .
Director of Central Intelligence DATE:

Distribution:
O-ret to D/Pers
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1-D/Pers
2-C/BSD (1 w/h)
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PUBLIC SERVICE AWARDS

OFFICE OF PERSONNEL
April 1978
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PRESTDENTIAL MANAGEMENT IMPROVEMENT AWARD

Awards Granted By: The Office of Management and Budget and the Civil Service
Commission will review the nominations and recommend to the President
thosz which they feel merit the Presidential Management Improvement
Award.

Purpose of Awards: President Carter has emphasized the importance of having
mon and women in Government actively participate in helping to improve
and restructure the Government in the areas of energy conservation,
reorganization, paperwork reduction, regulation reform, or zero base
budgeting. He asked that major achievements be brought to his attention
so that he can add his congratulations through personal letters of
commendation. At the end of each fiscal year, the Agency will review
suggestion achievement contributions made by Agency personnel which
have been recognized by a Presidential letter of commendation during
the fiscal year and may recommend for a Presidential Management Improve-
ment Award those which they believe merit this prestigious recognition.
Nominations must be received by the Civil Service Commission not later
than 10 January annually. Recognition granted within the framework
of this program will be in addition to any monetary or honorary awards
authorized by the Agency.

Fligibility Criteria: Presidential letters of commendation must have been
presented for contributions that were beyond job requirements and that
resulted in first-year measurable benefits of $5,000 or higher.
Contributions with intangible benefits should be of such importance to
the Agency and the Government that they warranted and were awarded
Presidential letters of commendation. An individual, small working
group or team achlevement may be recommended for the Presidential
Management Improvement Award. Achievements that meet the criteria for
Presidential recognition that were approved for recognition within the
Agency after 1 January may be recommended to the President for considera-
tion.

Number of Awards Granted: Unlimited; they will be in the form of Presidential
Tetters, plaques, Or certificates.

Nunber of Nominations: Unlimited.

Previous Agency Nominations

1970 * John M. Clarke OPPB

#Received a Presidential Management Improvement Certificate.

Approved For Release 2001/11/23 : CIA-RDP81-00142R000400090002-0
ADMINISTRATIVE - INTERNAL USE ONLY



Approved For Releaseﬁ%o1H%%?BE-QDB\?‘E%%Z%O%B%OOZ-O
haadf -

PRESIDENT'S AWARD FOR DISTINGUISHED FEDERAIL CIVILIAN SERVICE

Awards Granted By: The President; program administered by the Civil Service
Commission.

Purpose of Awards: In recognition of the best achievements having current
impact on improving Goverrment operations or serving the public interest.

‘Eligibility Criteria: Any career employee at any grade or age level.

Number of Awards: Varies.

Number of Nominations: One from each agency.

Previous Agency Nominations

1964 % Lyman Kirkpatrick O/ Compt
1966 Sherman Kent D/NE
1967 * Sherman Kent D/NE
1968 Arthur Lundahl 0/PI
1970 Arthur Lundahl o/PI
1972 Lawrence White 0/Comp
1976 * E. Henry Knoche DD/CI

* Recipient of an award.
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FEDERAL RETIREE OF THE YEAR AWARD

Award Granted By: The National Association of Retired Federal Employees
(NARFE) in cooperation with the United States Civil Service Commission.

Purpose of Award: To call public attention to the achievements of Federal
employees on or off the job in serving their communities.

Eligibility Criteria: Must be an outstanding career employee who retired
on an immediate annuity during the calendar year 1978 after at least
25 years of Federal service (which may include military service), and
whose performance during the period of his or her career has demonstrated
unusual competence, dedication, and achievements in the public service.

Number of Awards Granted: One. The recipient will receive a plaque and a
check from NARFE for $2,500. In addition, nine finalists will receive
a commemorative award.

Number of Nominations: One from each agency.

Previous Agency Nominations

In November 1977 the Civil Service Commission published a Federal Bulletin
announcing the establishment of the annual awards program. The Agency did not
submit a candidate in nomination for the first annual Federal Retiree of the
Year award program. :
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GOVERNMENT ACCOUNTANTS' AWARDS

Awards Granted By: The Washington Chapter of the Association of Government
Accountants.

Purpose of Awards: To accord special recognition of outstanding achievement
in developing and improving financial management in the Governmant
service,

Eligibility Criteria: Achievement must constitute a notably outstanding
contribution to financial administration and must have been accomplished
or completed in calendar year 1978. The areas for which nominations are
requested may include but need not be limited to activities such as:
accounting systems, auditing, budgeting, accounting operations,
programming, financial reporting, automatic data processing, financial
management training, and performance and productivity accounting

Number of Awards Granted: Selections determined by Awards Committee and
approved by the Executive Committee.

Number of Nominations: Unlimited.

Previous Agency Nominaticns

1966 Robert H. Fuchs OF

1967 Audit Staff

1971 OPPB STATINTL
1974 OF

1975 OF

1975 IC Staff

*¥  Recipient of an award.
*% Was not a recipient of an award, but received a certificate of distinction
in recognition of his accomplishments in financial management.
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WILLIAM A. JUMP MEMORIAL AWARD

Awards Granted By: William A. Jump Memorial Foundation, Washington, D. C.

Purpose of Awards: Recognition of outstanding service in administration and
notable contributions to the efficiency and quality of the public
service. ‘

Fligibility Criteria: Must be a career employee (no less than five years)
of the Federal Government who has not reached his or her 37th birthday
as of 31 December 1978. Work performance must demonstrate unusual
competence and interest in any area of public administration; endowment
for leadership in the direction or development of programs; creativity
and resourcefulness; close adherence to the basic principles of
enlightened public service; and integrity and dedication to duty.

Number of Awards Granted: One or two. Special recognition certificate given
to all nominees who, in the judgment of the Award Committee, meet the
qualifications prescribed by the Foundation.

Mumber of Nominations: One from each agency.

Previous Agency Nominations

1963
1964 *
1965 ak
1966
1972
1973

STATINTL

Leslie C. Dirks DDSET

%  Recipient of an award.
%% Was not a recipient of an award but received a certificate of recognition.
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JUSTICE TOM C. CLARK AWARD

Award Granted By: Washington, D. C. Chapter of the Federal Bar Association.

Purpose of Award: To give public recognition to career lawyers who have
performed outstanding work for the U. S. or D. C. Government.

Eligibility Criteria: Award based on general accomplishments over a
sustained period or on a specific accomplishment contributing to the
development of public law. Accomplishment constituting the basis for
the nomination must have occurred or have been performed during the
five year period of government service immediately preceding the
date of the submission of the nomination. Nominee will not be considered
if such government service was terminated more than one year preceding
the date of the submission of the nomination.

Number of Awards Granted: One.

Number of Nominations: One.

(There have been no previous Agency nominations.)
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ROCKEFELLER PUBLIC SERVICE AWARDS

Avards Granted By: Sponsored by John D. Rockefeller, III, and administered
by the Woodrow Wilson School of Public and International Affairs,
Princeton University.

Purpose of Awards: To honor persons in or out of government service who
have made outstanding contributions in public service at the local,
state, or national level and who have demonstrated a high quality of
character. Emphasis is on extraordinary contributions to the improve-

‘ment of American society in particular problem areas.

Fligibility Criteria: Any U. S. citizen who has made a specific and
jdentifiable achievement of major significance to the public service.

Number of Awards Granted: Generally five awards of $10,000 each.

Number of Nominations: Unlimited.

Previous Agency Nominations

STATINTL

1957 : OCR
1957 : OBI
1960 Otto E. Guthe DDI/RGR

STATINTL 1562 B

. 1962/3/4/5/6 0/DCI

1963/5 Lyman B. Kirkpatrick, Jr. 0/DCI
1971/2 Lawrence R. Houston 0GC
1976 Carl E. Duckett ‘ DD/S&T

1977 Award Winners

For Outstanding Public Service, Frieda R. Mitchell, Executive Director of
United Communities for Child Care Development (Beaufort, S. C.); and
Sophia Bracy Harris, Director of the Federation of Community-Controlled
Centers of Alabama.

For Revitalization of Urban Commmities and Neighborhoods, Julian Levi,
Executive Director of the South East Chicago Commission; and Arthur Brazier,
Vice President for the Center for Community Change (Chicago).

For Enhancing Partnership Between the Public and Private Sectors in the
Public Interest, Howard Rowley, of the Rochester, N. Y., Gas and Electric
Corporation.

For Promotion of Health, Improved Delivery of Health Services, and Control of
Health Costs, Dr. John W. Runyan, Jr., University of Tennessee College of
Medicine.

For Conservation and Development of Natural Resources and Protection of the
Environment, M. King Hubbert, formerly of the U. S. Geologic Survey.
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EVERETT O. ALLDREDGE AWARD

Award Granted By: The Alldredge Records Management Award Committee.

Purpose of Award: To recognize the achievements of those who have demonstrated
professional excellence in designing, promoting, or managing systems or
programs that significantly improve the effectiveness and efficiency of
Federal paperwork in the field of records management. Records management
encompasses the totality of every type of recording media, including
paper, micrographics, and magnetic tape. This award honors the late
"Ev'' Alldredge for the high ideals and professionalism he symbolized
while serving for many years as the Assistant Archivist for Records
Management in the National Archives and Records Service.

Eligibility Criteria: Any person in the Federal Government whose primary
mission is within the records management function; this eligib:lity
continues for six months after retirement.

Number of Awards Granted: One.

Number of Nominations: Only one nomination may be submitted by each agency.

Previous Agency Nominations

This program has not previously been a part of the Office of Personnel's
annual awards solicitation. There is no record, therefore, of an Agency
employee having been a recipient of an award.

Approved For Release 2001/11/23 : CIA-RDP81-00142R000400090002-0
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JOSEPH C. WILSON AWARD

Award Granted By: The Rochester Association for the United Nations,
the Xerox Corporation, and the University of Rochester.

Purpose of Award: To recognize high achievement and potential in activities
contributing to the peaceful resolution of international problems in
such fields as agriculture, communications, diplomacy, economics,
education, environment, health, human rights, law or science.

Fligibility Criteria: A U. S. civilian, who is near mid-point in his or
her career, and who has a sustained record of contribution to the
betterment of international mankind, countries, or institutions.

Number of Awards Granted: One. The winner will receive $10,000 to provide
some form of enriching experience, training or study or to assist in
the completion of a special project of international significance.
The winner will be asked to make lectures and attend seminars if possible.

Number of Nominations: Unlimited.

Previous Agency Nominations

This awards program was established in 1975 and the Agency has not previously
nominated a candidate.

Approved For Release 2001/11/23 : CIA-RDP81-00142R000400090002-0
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FEDERAL WOMAN'S AWARD

The Federal Woman's Awards Program is currently being reviewcd for
possible modifications. Under consideration is the design of a program
which recognizes the contributions persons have made to the advancement of
women, and encourages continued efforts to enhance career opportunities
for women. For this reason, invitations to submit nominations wil: be
delayed until this assessment has been completed. Agencies will bc
notified as soon as further information is available.

Previous Agency Nominations

1961 STATINTL
1961
1962/63/65 ¥
1966
1967
1968
1969
1970
1972
1973
1974
1975
1976
1976

. 1976
1977 i
1977 *%

STATINTL

* Recipient of an award (1965).
** Nomination was prepared but never submitted because the program was not
held in 1977.

Approved For Release 2001/11/23 : CIA-RDP81-00142R000400090002-0
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WARNER W. STOCKBERGER AWARD

Award Granted By: The International Personnel Management Association,
Chicago, Illinois.

Purpose of Award: To recognize and honor a person in public or private
{ife who has made an outstanding contribution toward the improvement
of public persomnnel management at any level of government. The Award
honors the late Dr. Warner W. Stockberger, a pioneer leader in Federal
persommel administration, the first director of persormmel of the
Department of Agriculture, and the first president of the Society for
Personnel Administration.

Eligibility Criteria; No age or length of service requirements.

Number of Awards Granted: One.

Number of Nominations: One from each agency.

Previous Agency Nominations

1966 Fmmett D. Echols oP

Approved For Release 2001/11/23 : CIA-RDP81-00142R000400090002-0
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YOUNGER FEDERAL LAWYER AWARDS

Avards Granted By: Council on Younger Lawyers of the Federal Bar
Association, Washington, D. C.

Purpose of Awards: To encourage younger Federal lawyers in the U. S,
and overseas to attain high standards of professional achievement.

Eligibility Criteria: Award based on general accomplishments over a
sustained period or on a specific achievement contributing to the
development of public law. Applicants must have served the
Government for three consecutive years and must be under age 36.

Number of Awards Granted: Unlimited.

Number of Nominations: Unlimited.

Previous Agency Nominations

6 o

STATINTL

* Recipient of an award.
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FEDERAL GOVERNMENT PAPERWORK MANAGEMENT AWARDS

Awards Granted By: Association of Records Managers and Administrators,
Washington, D. C.

purpose of Awards: To honor and publicize the achievements of those Federal
employees who have demonstrated outstanding leadership, ingenuity,
and professional excellence in designing, promoting, or managing
effective systems or programs that contribute significantly to
improved Federal paperwork efficiency or cost reduction.

Eligibility Criteria: No age or service eligibility requirements.

Number of Awards Granted: Unlimited. The highest award is the AWARD OF
TXCTIIENCE. Each recipient receives a distinctive plaque. The secondary
award is an AWARD OF SPECIAL MERIT. These recipients receive a suitable
plaque. Each additional nominee who has made a significant contribution
will be officially recognized at the luncheon and receive a Certificiate
of Noteworthy Accomplishment. All award recipients will attend the
awards luncheon as guests of the sponsors.

Previous Agency Nominations -

STATINTL
1966 0/DDS
1968 SSS/DDS
1971 CS/OPSER
1972 D/Intell/CRS
1976 S5/1ISG

1977 Award Winners

AWARD OF EXCELLENCE -- 4 persons and a group of 6.
AWARD OF SPECTIAL MERIT -- 11 persons.

Certificate of Noteworthy Achievement -- Z4 persons.

* Recipient of an award.
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WILLIAM T. PECORA AWARD

Awvard Granted By: National Aeronautics and Space Administration and
Department of the Interior.

Purpose of Award: To recognize outstanding contributions toward the
understanding of the earth through remote sensing. May be a sustained
or single contribution of major importance to the science of under-
standing the earth through observations made from space.

Eligibility Criteria: Any individual or group working in the field of earth
Tesource sensing. Applicant must not be a previous award recipient.

Number of Awards Granted: Generally one or two.

Number of Nominations: Unlimited.

Previous Agency Nominations

This awards program was initiated in 1974 and the Agency has not previously
submitted nominees.

1977 Award Winners

Robert N. Colwell, School of Forestry, University of California, Berkeley.
Michael T. Halbouty, Consulting Geologist and Petroleum Engineer, The Halbouty
Center,

Approved For Release 2001/11/23 : CIA-RDP81-00142R000400090002-0
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‘ARTHUR S. FLEMMING AWARDS

Awards Granted By: Downtown Jaycess of Washington, D. C.

Purpose of Awards: Recognition of young men and women in Government for
outstanding and meritorious service in executive, administrative,
technical, and scientific fields.

Eligibility Criteria: Award based on achievements having current impact on
Federal programs or operations.
Service: Must have 36 months of Governmment service by
31 December 1978.
Age: Under 40 as of 1 January 1979.

Number of Awards Granted: Ten (five in administrative or executive fields,
and five in scientific or technical fields). :

Number of Nominations: Unlimited.

Previous Agency Nominations

STATINTL
1960 0ST
1962 0SI
STATINTL 1963 Paul M. Chretien OTR
1964 op
1965 . Albert U, wheelon DDSET
STATINTL 1968 ONE/SAVA -
1972 ORD
1974 James V. Hirsch ORD
STATINTL 1975 DCI/NIO
1976 DCI/NIO
1977 % James H. Taylor Comptroller
1977 Award Winners
Administrative William D. Burch U.S. Postal Service
Patricia Gormley Navy Department
James K. Hess Export-Import Bank
Thomas P. Ruane Defense Department
James H. Taylor C.1.A.
Scientific Thomas L. Boggs Navy Department
Duff Gillespie A.I1.D.
Ivy Fay Hooks N.A.S.A.
Sherwood B. Idso Agriculture Department
James B. Pollack N.A.S.A.

* Recipier ward
RS0 ForRefti!2001/11/23 : CIA-RDP81-00142R000400090002-0
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CAREER SERVICE AWARDS

AND

SPECIAL ACHIEVEMENT AWARDS

Awards Granted By: National Civil Service League, Washington, D. C.

Purpose of Awards: To strengthen the public service by bringing national
recognition to significant careers in or unique contributicns to the
Federal service. Awards are granted to employees who exem;lify the
primary characteristics of the career service: efficiency, achieve-
ment, character and service.

Types of Awards and Eligibility Criteria:

Career Service Awards for Sustained Excellence--at least tun years of
outstanding government service; may include military service or
employment in state or local, in addition to Federal, gove:mments.

Career Service Award for Special Achievement--one or more landmark
accomplishments; no length of service requirement.

Number of Awards Granted: Ten Career Service Awards; Special Achkievement
Awards vary.

Number of Nominations: One for each award category.

Previous Agency Nominations

1960 * Lyman B. Kirkpatrick, Jr. 0/DCI

1961 * Sherman Kent O/NE
1962 Herbert Scoville, Jr. 0/SI
1963 * Arthur C. Lundahl 0/PI
1964 * James S. Lay, Jr. USIB
1965 * Richard Helms 0/DCI
1966 R. Jack Smith DD/1
1967 R. Jack Smith DD/1
1968 Lawrence K. White 0/DCI
1969 * Lawrence K. White 0/DCI
1970 * Lawrence R. Houston 0GC
1971 * R. Jack Smith pp/1
1972 % Thomas H. Karamessines po/p
1973 Carl E. Duckett DD/S&T
1974 % Carl E. Duckett DD/SET
1975 Edward W. Proctor DD/ 1
1976 Edward W. Proctor DD/ 1

# DAt .
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FINANCIAL MANAGEMENT IMPROVEMENT AWARD

Awards Granted By: Joint Financial Management Improvement Program of
Washington, D. C., in cooperation with the Office of Management and
Budget, General Accounting Office, Treasury Department, and the
Civil Service Commission.

Purpose of Award: To recognize excecptional accomplishment in the application
of effective financial management; may include but is not limited to
accounting, auditing, automatic data processing, budgeting, management
analysis, planning, etc,

Eligibility Criteria: Accomplishments must have been made during fiscal
year 1978.

Number of Awards Granted: Two.

Number of Nominations: Unlimited (individual or group nomination).

Previous Agency Nominations

1974/75 Thomas B, Y : OF
STATINTL 1976 onp
1977 or

1977 Award Winners

Mr. Lloyd F. Hara, King County Auditor, Seattle, Washington
Rear Admiral James R. Ahern, Deputy Comptroller, U. S. Navy

Approved For Release 2001/11/23 : CIA-RDP81-00142R000400090002-0
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HORACE HART AWARD

Award Granted By: Education Council of the Graphic Arts Industry,
Pittsburgh, Pennsylvania

Purpose of Award: For distinguished public service in the field of
printing and publishing.

Eligibility Criteria: Any person employed in the government of the United
Sfates who has not previously received an award.

Number of Awards Granted: One or two consisting of a printed scroll awerded
at the ammual awards banquet of the Education Council and the Graphic
Arts Technical Foundation.

Number of Nominations: Unlimited.

Previous Agency Nominations

STATINTL _
1963 * 0/Log
1966 0/Log
1966 0O/Log
1976 0/log

* Recipient of an award.
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JUSTICE TOM C. CLARK AWARD

Award Granted By: Washington, D. C. Chapter of the Federal Bar Assoclation.

Purpose of Award: To give public recognition to career lawyers who have
performed outstanding work for the U, S. or D. C. Covernment.

Eligibility Criteria: Award bascd on general accomplishments over a
sustained period or on a specific accomplishment contributing to the
development of public law. Accomplishment constituting the basis for
the nomination must have occurred or have been performed during the
five year period of government service immediately preceding the
date of the submission of the nomination. Nominee will not be considered
if such government service was terminated more than one year preceding
the date of the submission of the nomination.

Number of Awards Granted: One.

sumber of Nominatlons: One.

(There have been no previous Agency nominations.)
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EVERETT O. ALLDREDGE AWARD

Award Granted By: The Alldredge Records Management Award Committee.

Purpose of Award: To recognize the achievements of those who have demonstrated
professional excellence in designing, promoting, or managing systsms or
programs that significantly improve the cffectiveness and efficiency of
Federal paperwork in the field of records management. Records management
encompasses the totality of every type of recording media, including
paper, micrographics, and magnetic tape. This award honors the late
"Ev'' Alldredge for the high ideals and professionalism he symbolized
while serving for many years as the Assistant Archivist for Records
Management in the National Archives and Records Service.

Eligibility Criteria: Any person in the Federal Government whose primary
mission 1s within the records management function; this eligibility
continues for six months after retirement.

Number of Awards Granted: One.

~umber of Nominations: Only one nomination may be submitted by each agency.

Previous Agency Nominations

This program has not previcusiv been a part of the Office of Personnel's
& wl X e
annual awards solicitation. There 15 no record, therefore, of an Agency
employee having been a rvecipient 27 an award.
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SPECIAL

CAREER SERVICE AWARDS

AD

ACHTEVIMENT AWARDS

Awards Granted By: National Civil Service League, Washington, D. C.

Purpose of Awards: To strengthen the public service by bringing national
recognition to significant careers in or unique contributions to the

Federal service.

Awards are granted to employees who exemplify the

primary characteristics of the career service: efficiency, achieve-
ment, character and service.

Types of Awards and Eligibility Criteria:

Career Service Awards for Sustained Excellence--at least ten years of

outstanding government service; may include military service or

employment in state or local,

Career Service Award for Special

in addition to Federal, governments.

Achievement--one or more landmark

accomplishments;

Number of Awards Granted:

Awards vary.

Number of Nominations:

1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974
1975
1976

Approvgg

no length of service requivenent.

Ten Career Service Awards; Speclal Achievement

[y
L

One for each award category.

Previcus Agency Nominations

~ZClpient of an award.

Sitlase 200171172

* Lyman B. Kirkpatrick, Jr. 0/DCI

* Sherman ¥ent Q/NE
Herbert Scoville, Jr. 0/SI

* Arthur C. Lundahl 0/PI

* James S. Lay, Jr. USIB

* Richard Helms 0/DCI
R. Jack Smith DD/1
R. Jack Smith DD/ 1
Lawrence K. White 0/DCI

* Lawrence K. White 0/DCI

* Lawrence R. Houston 0GC

* R, Jack Smnith DD/ I

* Thomas H. Karamessines pp/P
Carl E. Duckett DD/SET

* Carl T. Dhuckett DN/S&T
Bdward W roctor /1t
Cdward ¥. Proctor DD/ I
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ARTHUR S. FLIMMING AWARDS

Awards Granted By: Downtown Jaycess of Washington, D. C.

Purpose of Awards: Recognition of young men and women in Government for
outstanding and meritoricus scivice in exevutivi ) adainisirative,
technical, and scientific fields.

Eligibility Criteria: Award based on achievements having current impact on
Federal programs or operations.
Service: Must have 36 months of Government service by

31 December 1978.
Age: Under 40 as of 1 January 1979.

QIYMY ONTWWATI S'V

Number of Awards Granted: Ten (five in administrative or executive fields,
and five in scientific or technical fields).

Number of Nominations: Unlimited.

Previous Agency Nominations

STATINTL 1960 0SI
1962 0SI
STATINTL 1963 all ~., Loretlen OTR
1964 op
STATINTL 1965 Dr. Albert D. Wheelon DDSGT
1968 ONE/SAVA
STATINTL 1972 ORD
1974 James V. Hirsch ORD
1675 DCI/NIO
1876 DCI/NIO
1977 * . Taylor Comptroller
1877 Award Winners
Administrative William D. Burch U.S. Postal Service
Patricia Gormley Navy Department
James K. Hess Export-Import Bank
Thomas P. Ruane Defense Department
James H. Taylor C.T.A. i
|
Scientific Thomas L. Bcggs Navy Department ‘
Dulf Gillespie A.T.D.
Ivy ¥Fay Hooks NLGALSUAL
Sherwood B. Idso Agriculture Department
James B. Pollack NCALSUAL

* Recipient of an award.
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FEDERAL WOMAN'S AWARD

TheFakrﬂIMmM1sAwu¢>waamiscm“amhrManrmumwdfbr
possible modifications. Under consideration is the design of a program
which recognizes the contributions persons have made to the advancement of
women, and encourages continued ¢fforts ro enhunce carcer opportunities
for women For thlS reason, invitations to submit nominations will be
delayed until this assessment has been completed. Agencies will be
notified as soon as further information is available.

Previous Agency Nominations

1961
1961
1962/63/65 %
1966 ]
1967
1968
1969 ]
1970 Ruth Gillard
1972
1973
1974

- 1975
1976
15976
1976
1977 A
1977 b

STATINTL

STATINTL

*  Recipient of an award (1963).
** Nomination was prepared but never submitted because the program was not
held in 1977.
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FEDERAL RETIREE OF THE YEAR AWARD

Award Granted By: The National Association of Retired Federal Employees
(NARFE) in cooperation with the United States Civil Service Commission.

Purpose of Award: To call public attention to the achievements of Federal
employees on or off the job in serving their communities.

Eligibility Criteria: Must be an outstanding career employee who retired
on an ummediate annuity during the calendar year 1978 after at least
25 years of Federal service (which may include military service), and
whose performance during the period of his or her career has demonstrated
unusual competence, dedication, and achievements in the public service.

Number of Awards Granted: One. The recipient will receive a plaque and a
check from NARFE for $2,500. In addition, nine finalists will receive
a commemorative award.

Number of Nominations: One from each agency.

Previous Agency Nominations

In November 1977 the Civil Service Commission published a Federal Bulletin
“announcing the establishment of the annual awards program. The Agency did not
submit a candidate in nomination for the first annual Federal Retiree of the

Year award program.
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